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Stewartstown Harps GAC
EQUALITY OF OPPORTUNITY COMMITMENT

Under Section 75 of the Northern Ireland Act 1998, most public bodies in Northern Ireland, in carrying out their functions must have due regard to the need to promote equality of opportunity between:

· Persons of different religious belief, political opinion, racial group, age, marital status

· or sexual orientation;

· Men and women generally;

· Persons with a disability and persons without; and

· Persons with dependants and persons without.

In addition, without prejudice to their obligations above, most public bodies in carrying

out their functions relating to Northern Ireland, must have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.

Cookstown District Council complies with this legislation and recognises that many organisations adhere to the above in an informal manner.  The Council recognises that organisations wish to fully promote social inclusion in all their activities and in doing so may wish to voluntarily adopt this Equality of Opportunity Commitment.  Some of the benefits of doing so are that it demonstrates your organisation wishes to be fully inclusive in your activities between all of the groupings listed above.  It may also demonstrate to funding bodies your organisation’s commitment in meeting the principles of the above legislation.    

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
Adoption of Equality of Opportunity Commitment

We , Stewartstown Harps Gaelic Athletic Club,

confirm our commitment to the principles of affording equality of opportunity in all aspects of our organisation’s activities, in particular with regard to access and participation in these activities as well as promoting good relations to everyone who uses our services, as outlined under Section 75 of the Northern Ireland Act, 1998.

This Equality of Opportunity Commitment was formally adopted by us on

20 January 2011……………………………………………

Authorised Signature ………………………………………………… Date 

Position in Organisation: Equality Officer
Note – This is not an Equal Opportunities Policy
